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Stellingen behorende bij het proefschrift 
Alliance-internal dynamics on an individual level 
 
1. Although individual attributes, such as knowledge and attitudes, play significant roles in 
individual work outcomes, individual social connections for knowledge exchange are 
indispensable to understand individual work performance (this thesis). 
 
2. In the context of an R&D alliance, the formal network plays a more significant role in knowledge 
sharing than the advice network does. The central position in the formal network has a strong 
effect on an individual’s performance in the alliance (Chapter 2).  
 
3. Individual work experience still is the basis for someone’s work performance in the context of 
an R&D alliance (Chapter 3).  
 
4. The effect of individual work experience is strengthened by the individual’s position in the 
formal network and motivation for knowledge sharing (Chapter 3). 
 
5. Instead of prior-accumulated job experience, what knowledge is perceived as useful largely 
depends on individual’s network position and extrinsic motivation for knowledge sharing in the 
context of an R&D alliance (Chapter 4).   
 
6. If people do not recognize the value of other people’s knowledge, knowledge exchange and 
cooperation with others would be difficult. However, perceiving the value of others’ knowledge 
for an organization’s development is far from easy.  
 
7. No matter how much experience or willingness a person has, he or she is necessarily dependent 
on the cooperation with others, especially in the context of an R&D alliance. Social network 
analysis (SNA) allows individuals to discover which connections enhance performance and 
which do not.  
 
8. Societal developments are increasingly complex, yet insights from disciplines are increasingly 
specialized and thus fragmented. It seems increasingly difficult to achieve a comprehensive 
view of society or even phenomena in society. In the social sciences, SNA may be a way to 
connect insights from various theories in order that a more comprehensive picture can emerge.  
 
9. An individual always is a small part in a larger human world, but the individual sometimes can 
produce a butterfly effect fundamentally affecting the larger society. 
